
 

 

 

 
STUDENT TEACHER 

GUIDEBOOK 
 

College of Agricultural Sciences 
The Pennsylvania State University 

Department of Agricultural and Extension Education 
 
 
 

 
 

 
 
 

 
 

 
 
 

 
 

 
 

 
 

 
For: Teacher Candidates,  

University Supervisors 
and Cooperating Teachers 

 
 



 

 

 

Table of Contents  
 
Table of Contents ........................................................................................................................................ 0 

Forward ......................................................................................................................................................... 3 

Mission, Core Values & Candidate Proficiency Goals  .......................................................................... 4 

Vision of the Department of Agricultural and Extension Education .......................................................... 5 

Mission of the Department of Agricultural and Extension Education ........................................................ 5 

Vision of the College of Agricultural Sciences ........................................................................................... 5 

Mission of the College of Agricultural Sciences ........................................................................................ 5 

Vision of the College of Education ............................................................................................................. 5 

Mission of the College of Education .......................................................................................................... 5 

Agricultural Education Teacher Candidate Proficiency Goals .................................................................. 6 

PSU College of Education,  Teacher Education Performance Framework  .............................................. 7 

Professional Criteria.................................................................................................................................... 8 

Academic Achievements............................................................................................................................ 9 

Professionalism .......................................................................................................................................... 9 

Cognitive Behavior ..................................................................................................................................... 9 

PSU Teacher Candidate Dispositions Policy........................................................................................... 10 

PSU  Agricultural Education Teacher Candidate Dispositions Awareness Statement ................. 11 

Pennsylvania Code of Conduct................................................................................................................ 12 

Work Experience Form  Penn State  College of Education .................................................................... 15 

Curriculum & Instruction Field Experience Clearances ........................................................................... 18 

FBI Clearances......................................................................................................................................... 22 

General Information .................................................................................................................................. 28 

The Pennsylvania State University AEE Directory .................................................................................. 29 

Student Teacher Experience Timeline .................................................................................................... 30 

Student Teacher Candidate Information................................................................................................ 32 

Application for Student Teaching ............................................................................................................. 33 

Eligibility Requirements............................................................................................................................ 33 

Degree Checklist Production Option........................................................................................................ 34 

Degree Checklist Environmental Science Option.................................................................................... 38 

 .................................................................................................................................................................. 39 



                                                                                                                         1 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

Policy Regarding Placements .................................................................................................................. 42 

Disability Accommodations ...................................................................................................................... 42 

Placement of Agricultural Education Student Teachers .......................................................................... 43 

Student Teacher Contract Letter ............................................................................................................. 44 

Student Teacher Requirements ............................................................................................................... 45 

Calendar Requirements ........................................................................................................................... 46 

Required Daily Hours ............................................................................................................................... 46 

Additional Student Teaching Policies..................................................................................................... 47 

Transporting Students .............................................................................................................................. 47 

Code of Conduct ...................................................................................................................................... 47 

Online Professionalism ............................................................................................................................ 47 

Additional Work while Interning................................................................................................................ 47 

School Activities ....................................................................................................................................... 47 

Professional Dress ................................................................................................................................... 47 

Liability Insurance..................................................................................................................................... 47 

Mileage Reimbursement .......................................................................................................................... 48 

Sexual Harassment .................................................................................................................................. 48 

Removal/Failure from the Intern Experience ........................................................................................... 48 

Responsibilities of the Student Teacher .................................................................................................. 49 

The Checklist to Student Teacher and Certification ................................................................................ 52 

AEE 295- Reporting Form 1..................................................................................................................... 53 

AEE 295- Reporting Form 2..................................................................................................................... 53 

Literature Course Selections.................................................................................................................... 54 

Verification form ....................................................................................................................................... 55 

Suggested Student Teaching Timetable ................................................................................................. 56 

Cooperating Teacher Information ........................................................................................................... 58 

Cooperating Teacher Selection Process ................................................................................................. 59 

Placement Policy Development ............................................................................................................... 60 

Responsibilities of the Cooperating Teacher........................................................................................... 62 

Typical procedure for assuming teaching responsibility at the Cooperating Center  .............................. 63 

Roles of Cooperating Teachers ............................................................................................................... 64 

Evaluation by the Cooperating Teacher .................................................................................................. 65 

Assessment of Teacher Candidate.......................................................................................................... 66 



                                                                                                                         2 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

Inventory of Student Teaching Experiences............................................................................................ 67 

University Supervisor Information........................................................................................................... 71 

The Responsibilities of University Supervisor ......................................................................................... 72 

Evaluation by the University Supervisors ................................................................................................ 73 

Instructional Plan Check List.................................................................................................................... 74 

Supervision/ Communication Plan.......................................................................................................... 75 

PSU AEE Teacher Candidate Supervision/Communication Plan........................................................... 76 

Expectations for On Site Visits................................................................................................................. 77 

Expectations for the Teacher Candidate Interns  ..................................................................................... 77 

Expectations for the Cooperating teacher ............................................................................................... 77 

Expectations for the University Supervisor .............................................................................................. 77 

Pre-Observation Worksheet..................................................................................................................... 78 

Evaluations ................................................................................................................................................. 79 

Grading ..................................................................................................................................................... 80 

University Grading System ...................................................................................................................... 80 

Student Teaching Internship Evaluation .................................................................................................. 81 

GRADE ASSIGNMENT Form .................................................................................................................. 89 

Grades in Student Teaching .................................................................................................................... 90 

Pennslyvania Department of Education 430 Forms ................................................................................ 91 

Appendices................................................................................................................................................. 96 

Appendix A: Student Teaching Application ............................................................................................. 97 

Appendix B:   Penn State Teaching Evaluation Form ........................................................................... 101 

Appendix C: Additional Example Summative Teaching Assessment ................................................... 103 

Appendix D: Additional Example Formative Teaching Assessment ..................................................... 106 

Appendix D: Professional Organization Membership Form .................................................................. 109 

Appendix E: PSEA Student Membership Form ..................................................................................... 111 

  



                                                                                                                         3 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

Forward  
 
Student teaching can be the most important and rewarding phase of your teacher education 

program.  You will now have the opportunity to apply the knowledge and skills you have 

acquired throughout your academic career to making a positive difference in the lives of 

students. In the words of John Dewey, ñTheory without practice is worthless.ò  Student 

teaching is your opportunity to put ñtheory into practice.ò  The Department of Agricultural and 

Extension Education Faculty and Staff hope you will use this opportunity wisely so it will become 

one of the most satisfying and rewarding educational experiences of your academic career. You 

have an incredible opportunity ahead of you! 

 

Student teaching is a cooperative effort between a local school system and The Pennsylvania 

State University, Department of Agricultural and Extension Education, with the local school 

providing the realistic situations for student teachers to synthesize theory and practice.  Student 

teaching is the culminating field experience in the teacher education program. The goal of 

student teaching is to have the student teacher develop his or her unique style of teaching and 

to begin to master appropriate teaching skills and behaviors.  Developing the necessary 

professional teaching skills, attitudes, and competencies, is an important component of the 

student teaching program.   

 

The cooperating teacher is the key person in the experience who guides and evaluates the 

student teacher's activities on a daily basis.  The university supervisor is involved in defining and 

communicating the purposes and expectations to be fulfilled by the student teacher and the 

cooperating teacher.  An important role for the university supervisor is to assist in keeping 

channels of communication open between the cooperating teacher and the student teacher.  

Through listening and sharing, the university supervisor and the cooperating teacher can help a 

student teacher overcome the barriers that may hinder his or her potential to become a 

successful educator.   
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Candidate Proficiency Goals  
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Vision of the Department of Agricultural and Extension Education 

The vision of the Department of Agricultural and Extension Education is to be a leader 

in Pennsylvania, nationally, and internationally in preparing formal and non-formal 
educators for the agricultural sciences, youth and family education, and leadership and 

communications. Our graduates are to be noted for developing contemporary curricula 
and programs, conducting high quality research and development activities, and 
disseminating new knowledge in these areas.  

Mission of the Department of Agricultural and Extension Education 

The mission of the Department of Agricultural and Extension Education is to improve 

the quality of life for individuals, families, and communities through contemporary 
undergraduate and graduate education, research, and outreach.  

Vision of the College of Agricultural Sciences 

Penn Stateôs College of Agricultural Sciences aspires to be the regional, national, and 
international leader in understanding the natural and human systems underlying 

agricultural sciences, translating that understanding to enhance quality of life, and 
educating the leaders of today and the future. We will organize our approach to 

teaching, research, and extension. 

Mission of the College of Agricultural Sciences 

The mission of Penn Stateôs College of Agricultural Sciences is to discover, integrate, 

translate, and disseminate knowledge to enhance the food and agricultural system, 
natural resources and environmental stewardship, and economic and social well-being, 

thereby improving the lives of people in Pennsylvania, the nation, and the world. 

Vision of the College of Education 

The College of Education will be a world leader in the integration of (a) teaching and 
learning, (b) advancement of the knowledge base through research and scholarship, 
and (c) leadership in service and outreach. Further, the College will be a world leader in 
preparing professionals who provide leadership and exemplary educational and related 

services to improve the lives of individuals in a changing and complex global society. 

Mission of the College of Education 

The mission of the College of Education is to help prepare outstanding educators, 
scholars, and researchers, and to advance the profession of education, as broadly 

defined, through research on the science and art of teaching and learning, the 
application of clinical processes, the effective uses of technology, and the analysis and 

development of leadership and educational policy.
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Agricultural Education Teacher Candidate Proficiency Goals 

 
COMPETENCIES NEEDED BY TEACHERS OF AGRICULTURE * UNDER REVISION 
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A.  The student teacher can direct student learning activities     

B.  The student teacher can apply basic teaching principles      

C.  The student teacher can use instructional media and resources     

D.  The student teacher can plan for teaching.     

E.  The student teacher can write a lesson plan     

F.  The student teacher can evaluate performance of students     

G.  The student teacher can administer and manage physical facilities      

H.  The student teacher can plan and supervise studentsô supervised 

experience programs 
    

I.  The student teacher can plan and develop an agricultural education 

program 
    

J.  The student teacher can use the high school guidance program and 

obtain background information concerning a student 
    

K.  The student teacher is able to counsel students     

L.  The student teacher is able to advise the FFA as an integral part of 

the total agricultural education program 
    

M.  The student teacher is able to advise and work with the FFA Alumni 

affiliate as part of the local agricultural education program 
    

N.  The student teacher can conduct a continuing agricultural education 

(young and adult) program) 
    

O.  The student teacher can conduct those activities which aid in 

developing general school and community relations 
    

P.  The student teacher can contribute to and perform professional 

activities 
    

Q.  The student teacher can administer and manage a summer program 

of activities 
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PSU College of Education,  
Teacher Education Performance Framework  (rev. 10/03) 

 
 Domain A: Planning and Preparing for Student Learning. The Penn State secondary 

teacher plans instruction and assessments based upon robust knowledge of subject matter, 

students and their learning and development, curriculum goals and standards, and the 

community. 

A1. The teacher demonstrates an understanding of subject matter and subjectɪspecific pedagogy 

during planning.  

A2. The teacher uses principles of learning and development, and understanding of learners and 
learner diversity during planning of instruction and assessment.  

A3. The teacher uses relevant community, district, school, and classroom factors and characteristics 

in planning.  
A4. The teacher develops and selects appropriate instructional goals and objectives.  
A5. The teacher designs coherent short range and long range opportunities for student learning and 

assessment.  
A6. The teacher selects, adapts, and/or creates appropriate instructional resources and materials, 

including instructional technologies.  

A7. The teacher plans for an inclusive, nurturing, stimulating, and academically challenging learning 
environment.  

 
 Domain B: Teaching. The Penn State secondary teacher actively encourages studentsô 

development and learning by creating a positive classroom learning environment, appropriately 
using a variety of instructional and assessment strategies and resources, including instructional 
technologies.  
B1. The teacher actively and effectively engages all learners  
B2. The teacher assesses student learning in multiple ways in order to monitor student learning, 

assist students in understanding their progress, and report student progress.  

B3. The teacher appropriately manages classroom procedures.  
B4. The teacher appropriately manages student learning and behavior.  
B5. The teacher communicates effectively using verbal, nonverbal, and media communication 

techniques while teaching  

 
 Domain C: Inquiry and Analysis of Teaching and Learning. The Penn State secondary 

teacher continually and systematically inquires into the quality of his or her teaching and the 
conditions of schooling in order to enhance student learning and development.  
C1 The teacher monitors and adjusts instructional and assessment strategies during teaching.  
C2 The teacher systematically analyzes assessment data to characterize performance of whole class 

and relevant subɪgroups of students.  

C3 The teacher uses data from his/her own classroom teaching to evaluate his/her own strengths 
and areas for improvement.  

 

Domain D: Fulfilling Professional Responsibilities. The Penn State secondary teacher 

exhibits the highest standards of professionalism in all that he/she does.  

D1 The teacher consistently meets expectations and fulfills responsibilities.  
D2 The teacher establishes and maintains productive, collaborative relationships with colleagues and 

families.  
D3 The teacher values and seeks professional growth.  
D4 The teacher continuously demonstrates integrity, ethical behaviors, and appropriate professional 

conduct.   
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Professional Criteria  
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Academic Achievements 

Academic Requirements 
Student teachers have satisfactorily completed the professional sequence of 
coursework as outlined by the Agricultural and Extension Education Department prior to 
student teaching. 

Professionalism 

 
Personal and Professional Conduct 
¶ Teachers demonstrate positive personal hygiene habits. 

 

¶ Teachers dress appropriately for their professional contexts. 

 

¶ Teachers demonstrate the personal behavior expected of professional educators.  
These behaviors include an openness to accepting and attempting new ways of 

teaching, ability to accept and utilize constructive criticism, enthusiasm for 
working with fellow teachers, ability to keep an open mind, demonstrate a 

positive attitude toward colleagues and students, exhibits efforts that benefit 
students, and has developed a philosophy pertaining to teaching and learning 
that does not discriminate based on ethnicity, culture, and developmental 

diversity. 
 

Cultural and Social Attitudes and Behavior 
¶ Teachers exhibit respect for peers, colleagues and students 

 

¶ Teachers are willing to interact professionally with diverse populations 
 

¶ Teachers work productively in a team based setting 
 

¶ Teachers speak in a manner appropriate to the context of the classroom. 
 

¶ Teachers demonstrate enthusiasm and positive social skills when interacting with 
the public. 
 

¶ Teachers demonstrate appropriate digital citizenship as role models in an 
educational environment. 

Cognitive Behavior 

¶ Teachers think analytically about educational issues 

 

¶ Teachers thoughtfully reflect on their own practice 
 

¶ Teachers are flexible and willing to modify their techniques and practice
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PSU Teacher Candidate Dispositions Policy
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PSU  Agricultural Education Teacher Candidate Dispositions Awareness Statement 

(adapted from North Carolina State University Statement) 
 
SCHOLARLY          
The candidate 

ÅActively seeks resources to expand his/her content and pedagogical knowledge 
ÅEngages in continuous learning through participation in professional 
development opportunities  
ÅStrives for quality work that is accurate, thoughtful, and technically correct  

ETHICAL                
The candidate 

ÅCommits to teaching all students 
ÅMaintains confidentiality 
ÅInteracts appropriately with students and their families, peers, faculty, 
administrators, and external audiences 
ÅExhibits professional demeanor (timeliness, attendance, attire, attitudes) in 
university and school settings 
ÅAdheres to federal and state school law, district, and building policies 
ÅUses district approved discipline methods for all students 
ÅCollaborates productively with peers and faculty and assumes responsibility in 
those activities 

REFLECTIVE           
The candidate 

ÅAccepts and uses constructive feedback to make modification 
ÅUses self-evaluation to improve performance  
ÅSeeks feedback from peers and faculty to improve performance 

VALUERS OF DIVERSITY  
The candidate 

ÅRespects students, peers, and faculty members as individuals and as members of 
identified groups  
ÅCommits to diverse and inclusive learning environments 
ÅPromotes the success of all students 

EXPERIENCED IN PRACTICAL APPLICATIONS OF KNOWLEDGE  
The candidate 

ÅIncorporates researched-based instructional practice into classroom practice  
ÅConsiders critical questions regarding teaching and learning before, during and 
after lesson and unit implementation  
ÅUses knowledge to advocate for students and work with their families  

 
_________________________________           ____________________________________  

Signature of Teacher Candidate       Date            Signature of Cooperating Teacher          Date 
 

 
                                ___________________________________________ 

Signature of University Representative Date 
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Pennsylvania Code of Conduct 

PENNSYLVANIA'S CODE OF PROFESSIONAL PRACTICE AND  

CONDUCT FOR EDUCATORS 
 

The Code of Professional Practice and Conduct for Educators can be found at 22 Pa. 
Code §§235.1 - 235.11.  All questions should be directed to the Professional Standards 
and Practices Commission at (717) 787-6576. (717) 787-6576 
 
Section 1.  Mission 
The Professional Standards and Practices Commission is committed to providing leadership for 
improving the quality of education in this Commonwealth by establishing high standards for 
preparation, certification, practice and ethical conduct in the teaching profession.  
 

Section 2.  Introduction 
(a) Professional conduct defines interactions between the individual educator and students, the 
employing agencies and other professionals. Generally, the responsibility for professional 
conduct rests with the individual professional educator. However, in this Commonwealth, a 
Code of Professional Practice and Conduct (Code) for certificated educators is required by 
statute and violation of specified sections of the Code may constitute a basis for public or 
private reprimand. Violations of the Code may also be used as supporting evidence, though 
may not constitute an independent basis, for the suspension or revocation of a certificate. The 
Professional Standards and Practices Commission (PSPC) was charged by the act of 
December 12, 1973 (P. L. 397, No. 141) (24 P. S. § § 12-1251ð12-1268), known as the 
Teacher Certification Law, with adopting a Code by July 1, 1991. See 24 P. S. § 12-
1255(a)(10).  (b) This chapter makes explicit the values of the education profession. When 
individuals become educators in this Commonwealth, they make a moral commitment to uphold 
these values.    

 

Section 3.  Purpose 
(a) Professional educators in this Commonwealth believe that the quality of their services 
directly influences the Nation and its citizens. Professional educators recognize their obligation 
to provide services and to conduct  
themselves in a manner which places the highest esteem on human rights and dignity. 
Professional educators seek to ensure that every student receives the highest quality of service 
and that every professional maintains a high level of competence from entry through ongoing 
professional development. Professional educators are responsible for the development of sound 
educational policy and obligated to implement that policy and its programs to the public.   
(b) Professional educators recognize their primary responsibility to the student and the 
development of the studentôs potential. Central to that development is the professional 
educatorôs valuing the worth and dignity of every person, student and colleague alike; the 
pursuit of truth; devotion to excellence; acquisition of  
knowledge; and democratic principles. To those ends, the educator engages in continuing 
professional development and keeps current with research and technology. Educators 
encourage and support the use of resources that best serve the interests and needs of 
students. Within the context of professional excellence, the educator and student together 
explore the challenge and the dignity of the human experience.   
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Section 4.  Practices 
(a) Professional practices are behaviors and attitudes that are based on a set of values that the 
professional education community believes and accepts. These values are evidenced by the 
professional educatorôs conduct toward students and colleagues, and the educatorôs employer 
and community. When teacher candidates become professional educators in this 
Commonwealth, they are expected to abide by this section.   

 
(b) Professional educators are expected  to abide by the following:  (1) Professional educators 
shall abide by the Public School Code of 1949 (24 P. S. § § 1-101ð27-2702), other school laws 
of  the Commonwealth, sections 1201(a)(1), (2) and (4) and (b)(1), (2) and (4) of the Public 
Employer Relations Act (43 P. S. § § 1101.1201(a)(1), (2) and (4) and (b)(1), (2) and (4)) and 
this chapter.  (2) Professional educators shall be prepared, and legally certified, in their areas of 
assignment. Educators may not be assigned or willingly accept assignments they are not 
certified to fulfill. Educators may be assigned to or accept assignments outside their certification 
area on a temporary, short-term, emergency basis. Examples: a teacher certified in English 
filling in a class period for a physical education teacher who has that day become ill; a substitute 
teacher certified in elementary education employed as a librarian for several days until the 
district can locate and employ a permanent substitute teacher certified in library science.  (3) 
Professional educators shall maintain high levels of competence throughout their careers.  (4) 
Professional educators shall exhibit consistent and equitable treatment of students, fellow 
educators and parents. They shall respect the civil rights of all and not discriminate on the basis 
of race, national or ethnic origin, culture, religion, sex or sexual orientation, marital status, age, 
political beliefs, socioeconomic status, disabling condition or vocational interest. This list of 
bases or discrimination is not all-inclusive.  (5) Professional educators shall accept the value of 
diversity in educational practice. Diversity requires educators to have a range of methodologies 
and to request the necessary tools for effective teaching and learning.  (6) Professional 
educators shall impart to their students principles of good citizenship and societal 
responsibility.  (7) Professional educators shall exhibit acceptable and professional language 
and communication skills. Their verbal and written communications with parents, students and 
staff shall reflect sensitivity to the fundamental human rights of dignity, privacy and respect.   
(8) Professional educators shall be open-minded, knowledgeable and use appropriate judgment 
and communication skills when responding to an issue within the educational environment.  (9) 
Professional educators shall keep in confidence information obtained in confidence in the 
course of professional service unless required to be disclosed by law or by clear and compelling 
professional necessity as determined by the professional educator.  (10) Professional educators 
shall exert reasonable effort to protect the student from conditions which interfere with learning 
or are harmful to the studentôs health and safety.    
 
Section 5.  Conduct 
Individual professional conduct reflects upon the practices, values, integrity and reputation of 
the profession. Violation of § § 235.6ð235.11 may constitute an independent basis for private 
or public reprimand, and may be used as supporting evidence in cases of certification 
suspension and revocation.   
 
Section 6.  Legal obligations 

(a) The professional educator may not engage in conduct prohibited by the act of December 12, 
1973 (P. L. 397, No. 141) (24 P. S. § § 12-1251ð12- 1268), known as the Teacher Certification 
Law.   
 
(b) The professional educator may not engage in conduct prohibited by:  (1) The Public School 
Code of 1949 (24 P. S. § § 1-101ð27-2702) and other laws relating to the schools or the 
education of children.  (2) The applicable laws of the Commonwealth establishing ethics of 
public officials and public employees, including the act of October 4, 1978 (P. L. 883, No. 170) 
(65 P. S. § § 401ð413), known as the Public Official and Employee Ethics Law.  (c) Violation of 
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subsection (b) shall have been found to exist by an agency of proper jurisdiction to be 
considered an independent basis for discipline.   

 
Section 7.  Certification 
The professional educator may not:  (1) Accept employment, when not properly certificated, in a 
position for which certification is required.  (2) Assist entry into or continuance in the education 
profession of an unqualified person.  (3) Employ, or recommend for employment, a person who 
is not certificated appropriately for the position.  
 
Section 8.  Civil Rights 
The professional educator may not:  (1) Discriminate on the basis of race, National or ethnic 
origin, culture, religion, sex or sexual orientation, marital status, age, political beliefs, 
socioeconomic status; disabling condition or vocational interest against a student or fellow 
professional. This list of bases of discrimination is not all-inclusive. This discrimination shall be 
found to exist by an agency of proper jurisdiction to be considered an independent basis for 
discipline.  (2) Interfere with a studentôs or colleagueôs exercise of political and civil rights and 
responsibilities.    
 
Section 9.  Improper personal or financial gain 
The professional educator may not: (1) Accept gratuities, gifts or favors that might impair or 
appear to impair professional judgment.  (2) Exploit a professional relationship for personal gain 
or advantage.  
 

Section 10.  Relationships with students 
The professional educator may not:  (1) Knowingly and intentionally distort or misrepresent 
evaluations of students.  (2) Knowingly and intentionally misrepresent subject matter or 
curriculum.  (3) Sexually harass or engage in sexual relationships with students.  (4) Knowingly 
and intentionally withhold evidence from the proper authorities about violations of the legal 
obligations as defined within this section.    

  
Section 11.  Professional 
The professional educator may not:  (1) Knowingly and intentionally deny or impede a colleague 
in the exercise or enjoyment of a professional right or privilege in being an educator.  (2) 
Knowingly and intentionally distort  
evaluations of colleagues.  (3) Sexually harass a fellow employee.  (4) Use coercive means or 
promise special treatment to influence professional decisions of colleagues.  (5) Threaten, 
coerce or discriminate against a colleague who in good faith reports or discloses to a governing 
agency actual or suspected violations of law, agency regulations or standards. 
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Work Experience Form  
Penn State  

College of Education 

 
 

 
 
 

 
 

 
 
 

 
Link to Work Experience Form: 

http://aee.psu.edu/currentstudents/teaching-certification 

 
 

 



                                                                                                                         16 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

  



                                                                                                                         17 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

  

h
tt
p
:/
/a

e
e
.p

s
u
.e

d
u
/c

u
rr

e
n
ts

tu
d
e
n
ts

/t
e
a
ch

in
g

-c
e
rt

ifi
c
a
tio

n
 



                                                                                                                         18 | P a g e  

The Pennsylvania State University, Department of Agricultural and Extension Education 

Curriculum & Instruction Field Experience Clearances 

 

 
 

 
 
 

 
 

 
 
 

Link to Curriculum & Instruction Field Experience Clearances: 
http://www.dpw.state.pa.us/findaform/childabusehistoryclearanceforms/index.htm 
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